THE VALUE OF RELIGIOUS DRESSING
IN PUBLIC INSTITUTIONS.
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PROFILE:

» Her Eminence, General Lady Superintendent Dr. Elizabeth
Ayobami Akinadewo is a prominent leader and advocate
for women's rights, serving as The National Chairperson of
the Women Wing of the Christian Association of Nigeria

(WOWICAN). She champions women's empowerment and

equality while also leading the Women's Department of

Motailatu Church Cherubim and Seraphim Worldwide

CCSW).

As Managing Director of IAC Consulting Limited, she
combines business acumen with a people-focused
approach. She also founded the Joy in My Heart
Foundation, supporting the underprivileged and
advocating against gender-based violence.

With a Ph.D. in Theology, degrees in Theology and
Accounting, and ongoing studies in Christian Counseling,
Dr. Akinadewo is a respected mentor and speaker,
recognized for her deep commitment to service and faith.




INTRODUCTION

» Today's lecture addresses the complex and often contentious issue of
religious dressing within Nigerian public Institutions.

®» Religious dressing is not merely a maftter of personal choice but a powerful
expression of faith, idenftity, and culture that impacts students' daily lives,
academic experiences, and interactions within the broader community.

®» By examining the significance of religious dressing for both Muslim and
Christian students, we aim to demonstrate why supporting and respecting
these expressions of faith is crucial for creating inclusive, respectful, and
dynamic academic environments.

» By the end of our discussion, we hope to deepen our understanding of how
religious dressing fosters a sense of belonging and inclusivity in Nigerian
Institutions.




1. Defining Religious Dressing

» Religious dressing is more than just
afttire; it is a visible expression of
an individual's faith, culture, and
personal identity.

» |n a multicultural society like
Nigeria, where religious expression
is integral to daily life, religious
dressing plays a significant role in
the experiences of many,
particularly within the diverse
environment of public insfitutions.




» Origins and Evolution: Various religious
groups in Nigeria have adopted unique
dress codes rooted in sacred texts and
traditions. For example, the hijab in Islam,
dating back to the early Islamic era, reflects
principles of modesty as prescribed in the

ran.

imilarly, certain Christian denominations in
Nigeria, such as the Deeper Christian Life
Ministry or the Catholic Church, emphasize
modest clothing and specific attire like head
coverings for women, which are rooted in
Biblical teachings on modesty and
reverence (e.g., 1 Corinthians 11:5-6). The
distinctive white garments of the Cherubim
and Seraphim Church symbolize purity,
holiness, and a commitment to their faith.

Historical and Cultural Background

» Cultural Significance: Religious dressing

often transcends clothing, serving as a
marker of identity, a statement of
values, and a connection to cultural
heritage.

For instance, a Christian student from @
Pentecostal church who wears modest
clothing, such as long skirts or head
coverings, or a Muslim student wearing
a hijab at an institution like the University
of Lagos, expresses religious
commitment while preserving cultural
identity within a diverse academic
environment.



Examples in the Nigerian Contexi

» |slamic Hijab: For Muslim women, wearing the hijab is not only a religious
obligation but also a declaration of faith, modesty, and personal identity. In
Institutions such as Bayero University, Kano, and the Institutions of Maiduguri,
Muslim students wearing hijabs exemplify the intersection of cultural heritage and
religious observance.

Christian Head Coverings and Modest Garments: Many Christian denominations in
Nigeria, such as the Deeper Christian Life Ministry, Catholic Church, and Celestial
Church of Christ, encourage specific dress codes. For example, female members
may wear head coverings and modest attire, like long skirts and dresses, as a sign
of humility and respect for God's presence.

» Jewish Kippah: Although a smaller community, Nigerian Jews, such as those in the
lgbo-Jewish communities, may wear the kippah as a symbol of reverence and
identity, balancing their faith with academic life.




a multicultural and multi-religious society like Nigeria.

Identity and Faith:

Expression of Beliefs: In Nigeria, where religious identity is
often central to both public and private lite, religious
dressing is a powerful expression of personal faith.

It offers a visible connection to one’s religious community,
providing a sense of security and belonging in potentially
ynfamiliar or secular environments like institutions.

For instance, a Christian woman wearing a headscarf or a
Muslim woman in a hijab might find comfort and solidarity
among those who share similar beliefs.

Cultural Connection: For many Nigerian students, religious
dressing helps maintain a strong link to their cultural and
religious roofts.

For example, a Christian student wearing a church
garment or modest clothing, or a Muslim student wearing a
hijab, navigates the academic space while remaining
closely connected to their home community's fraditions
and values.

2. Unraveling the Personal Significance:

Religious dressing plays a critical role in shaping personal identity and fostering a sense of belonging in

Psychological Impact:

=» Empowerment and Confidence: Wearing
religious attire can empower individuals
by aligning their external appearance
with their internal beliefs.

» A Christian student wearing modest
clothing or a Muslim student wearing @
hijab may feel more confident, secure,
and authentic in their self-expression.

» Adaptation and Resilience: Balancing
personal religious expression with societal
or academic expectations can be
challenging, but this fosters adaptability
and resilience—essential traits for students
in dynamic academic environments like
those at the University of Benin or the
University of Nigeria, Nsukka.




3. Understanding Institutions Policies

and Social Perceptions

Institutional Policies:

Diversity and Inclusion: Nigerian public Institutions
generally uphold the principles of religious diversity
and inclusion, with policies explicitly protecting the
[ to religious expression, including dressing.

or example, Institutions like the University of Lagos
and Ahmadu Bello University have guidelines that
support students' rights to express their faith through
their attire, whether it be a Muslim student's hijab or a
Christian student's head covering.

Practical Accommodations: These policies often
extend beyond mere acceptance to include
specific accommodations, such as allowing religious
attire during exams or providing designated prayer
Spaces on campus.

However, the extent of these accommodations can
vary widely between institutions, reflecting broader
regional and cultural attitudes.

Social Perceptions:

Navigating Bias and Prejudice: Despite
policies supporting religious freedom, students
in religious dress may still encounter bias,
stereotypes, or discrimination.

A Christian student wearing a head covering
at the University of Port Harcourt or a Muslim
student wearing a hijab may face
unwarranted scrutiny or stereotyping from
peers or faculty, challenging the institution’s
commitment to inclusivity.

Advocacy and Education: Promoting
dialogue, encouraging cultural competence,
and fostering awareness are crucial in
mitigating biases.

Institutions can actively educate their
communities to embrace diversity and foster
a more supportive environment for all.



Academic Life

Academic Participation:

»  Classroom Dynamics: Respecting religious dressing
as part of a student's identity is essential for an
inclusive learning environment.

For'example, a lecturer at the University of Jos should
e mindful not to let unconscious biases affect their
Interactions with students in religious dress, whether
Christian, Muslim or from any other faith, ensuring @
fair and inclusive academic experience.

Campus Engagement: Students who wear religious
dress should be encouraged and supported to
participate fully in all aspects of campus life, from
joilning clubs and societies to taking on leadership
roles.

For instance, a Christian student leader at the
University of Abuja who wears modest clothing might
actively parficipate in student government or
organize interfaith dialogues alongside a Muslim
student leader wearing a hijab.

4. Integrating Religious Dressing with

Time Management and
Professionalism:
» Balancing Commitments: Effective time

management, such as scheduling study
around prayer obligations, can help
students balance religious practices with
academic responsibilities.

This approach is relevant for both
Christian students who observe specific
prayer fimes and church activities, as
well as Muslim students who align their
schedules around daily prayers.

Professional Appearance: Students can
maintain professionalism while adhering
to religious dress codes by clearly
communicating their needs to faculty
and peers, fostering mutual respect and
understanding.



5. Cultivating Respectful and Inclusive
Campus Communities

Promoting Awareness: Supporting Each Other:
= Education Initiatives: Nigerian institutions can » Peer Networks: Establishing student
take proactive steps to promote religious support networks that encourage peer

tolerance and inclusivity.

mentoring and cultural exchange can

or example, the University of Nigeria, Nsukka, help build understanding and
could organize inferfaith workshops, cultural solidarity among students of different
exchange programs, or events that celebrate T
religious diversity and foster mutual respect '
among all faith groups, including Christians, ®» For example, an interfaith student
Muslims, and others. organization at the University of Lagos
Inclusive Practices: Beyond educational could bring together Muslim, Christian,
initiatives, practical steps such as providing and other students for shared

e S deloSecoidaor 8o Ghies cucsion ondcommuriy
inclusive campus environment that respects service projects, promotfing mufual
both Muslim and Christian practices. respect and understanding.



6. Empowering Women through
Religious Dressing

Role of Dressing: Inspirational Stories:

» Empowerment and Leadership: Religious dressing can » Examples: Highlighting narratives of
empower women, allowing them fo express their identity Nigerian women who have
SemeEmn; successfully balanced their religious

stance, a Muslim woman wearing a hijab at the dressings with academic and

University of Maiduguri or a Christian woman wearing a rofessional pursuits can insoire others.
odest dress at Covenant University may find strength in P P P

their religious expression while navigating academic and » [Forinstance, Professor Amina Mama,

leadership roles. a renowned Nigerian feminist scholar,
Inspiring Leaders: Female leaders who wear religious dress infegrates her cultural and religious
often serve as role models, demonstrating that personal identity with her academic work, while
beliefs and professional success can coexist. Folorunso Alakija, a prominent

Consider Aisha Yesufu, a Nigerian activist and co- Christian businesswoman, often speaks
convener of the Bring Back Our Girls movement, who about her faith guiding her career,
wears a hijab while advocating for change, or Ngozi inspiring countless students to

Okonjo-lweala, a devout Christian who often speaks of
her faith while leading in international finance and
governance.

embrace their faith and heritage.



Emerging Trends:

» Policy Evolution: Nigerian Institutions are
likely to confinue evolving their policies to
better accommodate religious diversity and

omote inclusivity.

For example, the Nigerian University
Commission (NUC) may issue new guidelines
encouraging more inclusive practices
around religious expression for all faiths.

Cultural Shifts: As more students and staff
embrace diverse religious expressions,
Nigerian Insfitutions will likely withess @
cultural shift toward greater understanding
and respect for all faiths, setting a
precedent for other sectors of society.

7. Envisioning the Future of Religious
Dressing in Nigerian Academia

Opportunities for Students:

» |ooking Ahead: As attitudes shift and
policies evolve, students may find new
opportunities for personal growth,
professional advancement, and
community engagement while staying
true to their religious practices.

» |nstitutions might infroduce more
scholarships or leadership programs for
students who exemplify both
academic excellence and a@
commitment to religious and cultural
expression.



Challenge: Religious Attire and
Uniforms in Nigerio

» |n Nigeria, restrictions on religious attire, including the hijab for Muslim women and habits for
Christian nuns in public schools and workplaces, spark ongoing controversies. These
restrictions are often introduced under the guise of promoting uniformity, but they can violate
constitutional rights to religious freedom. As a result, affected individuals face exclusion from
educational and professional settings, which fuels protests and legal battles. The tension
created by these policies undermines Nigeria's multicultural values and fosters societal
division, challenging the peaceful coexistence of different religious communities in public
spaces.

» Religious attire, such as the hijab and habits, holds deep spiritual and cultural significance for
both Muslims and Christians. However, policies that seek to enforce secularism by limiting
these expressions of faith alienate religious groups. This leads to a polarized environment
where freedom of worship is compromised, and intolerance flourishes. These restrictions not
only marginalize certain communities but also disrupt the spirit of inclusivity that Nigeria, as a
multi-religious country, aspires to maintain.

» The controversy also highlights the need for a balanced approach that respects religious
diversity while maintaining order in public institutions. Effective solutions must take into
account the significance of religious dress as a form of identity and expression, ensuring that
individuals are not forced to choose between their faith and their education or career
opportunities.




Course of Action

» Uniform Legal Enforcement for All Religions: Nigeria’s constitution protects
religious freedom, but inconsistent enforcement of these laws contributes to the
tension. The government should implement clear, uniform legal frameworks that
safeguard the rights of all religious groups, ensuring that both Muslim women
wearing hijabs and Christian nuns wearing habits can do so in public schools
and workplaces without facing discrimination. This approach ensures that no
religious group is marginalized, promoting fairness and equal treatment.

= |nterfaith Dialogue and Public Campaigns: Facilitating dialogue between
Muslims, Christians, and public institutions through workshops, seminars, and
conferences is key. These discussions, involving government, religious leaders,
and community representatives, will promote understanding and respect for
religious attire across both faiths. Awareness campaigns can further educate
the public on the importance of religious tolerance and the significance of
afttire like hijabs and habits, helping to address misconceptions




Course of Action

» |nclusive Policies that Balance Uniformity and Religious Expression: Schools
and workplaces should adopt flexible dress codes that respect religious
diversity while maintaining professionalism and unity. Instead of blanket
bans, policies can incorporate religious attire into uniforms, allowing both
Muslim women and Christian nuns to express their faiths freely. This creates a
harmonious environment where institutional values and individual rights
coexist.

» Public Education and Tolerance Campaigns: Educating the public about
religious attire can help reduce fears surrounding hijabs and habits. Non-
Muslims may be concerned about hijabs symbolizing greater religious
influence, while non-Christians may misunderstand the significance of
habits. Public campaigns can highlight the importance of religious
tolerance and explain that attire like hijabs and habits are expressions of
faith, not threats to national unity or secularism.




Course of Action

» Avoid Religious Segregation: Rather than creating separate institutions or
workplaces for Muslims or Christians based on their religious attire, Nigeria
should focus on fostering a society that promotes freedom of worship and
collaboration across faiths. Segregating institutions could lead to deeper
societal divisions and negative economic consequences. By encouraging
interfaith collaborations and activities, the country can strengthen its social
fabric and minimize religious tensions.

» By promoting uniform legal enforcement, fostering dialogue, adopting
inclusive policies, and encouraging public education, Nigeria can create a
more tolerant and harmonious society where religious freedom is
respected, and tensions around religious attire are minimized.




Conclusion

®» Religious dressing in Nigerian public institutions is more than a personal
choice; it embodies identity, culture, and community. Restrictions on
religious attire, such as the hijab and habits, often lead to marginalization,
protests, and legal battles, undermining constitutional freedoms and
causing societal fension.

» To address this, Nigerian institutions must adopt inclusive policies, promote
interfaith dialogue, and enforce uniform legal frameworks that respect all
faiths.

» By embracing religious diversity, schools can foster respect, tolerance, and
unity, enriching the academic experience and preparing students for a
multicultural, multi-faith world.
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